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1. Early Retirement Bill 

AO _ , _ , Braswel l released as unofficial cosy ox a 2 Seetesaber e oaaai ttf^ 

25X1 A9a Print of the MU to JXJLJL woman. ttt« 

erai Wednesday afternoon. Basea on a gen- 

¥ ® r * i ® B * we prepared an analysis vhieh was 
a eonv'ftf uenersl Carter on Thursday. Since you receiver 

ve again Buxaaarizfc it here. We have also 

comparison of HR 3427 as approved by the Houee and the 
two Committee Prints and reviewed it with MMM and Ms star id A£5X1A9a 
a result, several technical amendments were prepared and delivered to 
Mr. Braswell on Thursday. 

change® « aeet.S.n^ on Tuesday, 8 September to review the 

-h&iages saoe with representative# of the coapoaents concerned. They heve 

S*?-!*®* a COyy of th ® 2 September bill, the analysis prepare* 

ior General Carter, and the detailed coEparieon of the three versions. 


25X1 A9a 


time Ur ith ,¥f‘ Braswell late Friday afternoon at vhieh 

' ° ne exce ^ U ^> the technical axaendments. 

„ , , d , tliat our proposal to delete a new 20-year service require- 

iaeat :or involuntary retirement at age 50 was a "technical amendment?^ 

***1 with Mr ’ Braswell on Friday to deliver the tech- 
Mcal a^Smenta. Mr. Braswell indicated that he was working on his report 

it v ? uia te taken up by the Coaalttee on 

vhidfaw *! ttAt he bad our ^gUK*nts on the change# 

which had not been included In the 2 September version in mind and would 

££2 T^£*»r*2£- * «• »*H« the mtenSIr^x.Tor 

S®*® p , otnta 304 wil1 *tt*r it to Mr. Braswell for his 
Jf® ttr ® adMO P*^** 1 ** Hr. Braswell, at hie 
request, revised cost eatimtea based on the provisions of the 2 September 


*ob “V** re&uLfttioIiS continues to be a lull-time priority 

b?n U!fJ h Change * are ty the moat recent changes in the 

® owrBr * m *** eoaceatmtiog our effort now on those per t, a which 

in t6Tm °* *" ^rdinauJ^Scftui 

required both within the Agenoy and outside of the Agency. The addition 
o a new definition of "qualifying service" in the UtSSivLion ofttJ 

Calle 'l i !f * c 01181 derable «aunt of redrafting in the regulatory 
material on criteria and designation of participants. Although ve do not 

tiav ®,f inite oate lor completing them, we propose to undertake Agency 
coordination of throe sections perhaps in advance of the nuts and bolts 

?!?IJ* lon * vhiGh ^ lalr1 ^ •Pacifically established in the bill and leave 
little room xor interpretation or amplification in our administrative 
^ulat on. Certainly, ve would ropect to Initiate this phase of eoorui- 
nation during the week of 14 Seprtenber. document no. 
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2 ‘ jgJgy* ,g «P«gt4oa Act 

w have Mat letters to the re tire d officers appointed under H *53 
wmsiag them or the provisions of the new ML Coiapeneation Act pertinent 
to their status. 2t» points covered are these: 

*. Repeal of PL53 ( 50 U.S.C. 403f(f» 

h* Provision that retired officers say receive civilian salary 
and $2,000 plus one«i»lf of excess aver $2,000 of Ms annuity. 

c. Baquireeject that officer elect whether to reiaaia «ader his 
present compensation system or be pieced under the new system; 
election to be irrevocable; election to be reported in writing to 
ottlc8r , 9 Retired I by Division so later than 1 December 1.96k i failure 
to report shall be construed as election to rea&in in present cyetasn 
(Bach officer has been given the address of the Retired Ray Division 
for his service. ) 

d* Changes Uniting the credit of sdlltary service for determining 
total service as basis for annua l leave accrual do not apply to 
officers os the rolls as of the effective date of tSe’ new Dual Cospen- 
cation Act. 

*• ®** nav Act toes not affect the previous option tor valving 
military retirement and credit that service for Civil Service retire- 
ment. 


tm 


.. -n On mo’d mt tm ft fawml f.ayii coamenfuati i a 

tied to the OS-ecalc, the National Security Act of IjkJ fixes a specific 
dollar llaitation of $50 on the ccanpansatlon payable to our consultant®. 

In a ddi tion, certain other agencies have obtained special legislation 
permitting consultant's pay up to $100 per day. Over the past several 
years, ve have discussed with the Legislative Counsel the possibility o, 
seebliig legislation either to update or remove the $50 llaitation on Agency 
consultants. However, it was indicated that BOB would require In justifi- 
cation of such a legislative proposal a citation of specific cases in 
w bich an individual had declined to serve the Agency because of the rela- 
tively small fee the Agency could pay. After extensive checking with the 
principal offices concerned, we were unable to identify a single ease. 

We believe the explanation of oar success In obtaining highly 
qualified, consultant® at the $50 rate has been the dedication of the 
individuals concerned to serve their country and the prestige of 
associated with this Agency. 


Ac a result of Mr. KirtepairicK ! s Interest in a particular case 
which case to hie attention, our earlier efforts to justify legislation 
in this area are being reviewed, *e hope to establish a case based on 


Approved For Release 2001/07/12 : CIA- 


~ 2 ~ 

01826R0 


RDP80-018 






I 


25X1 A9a 


Approved For Release 2001/07/12 : CIA-F^JJg^gg6Ri 
SUBJECT: Curr en t Interest I tens 


6R0003001 40025-1 


' Wnom ^ 


We ere developing a fozml proposal ior consideration oi the 
Personnel Mvtsosy Board to iapleasent sued) a change* Tentatively, our 
proposal ■aould be that all overseas claims be first reviewed In the 
Insurance Branch and that only those items which would not be payable 
water the hi# option plan (regardless of whether the Individual has the 
coverage) be considered for payaent under PU10. Obviously* iaplewnta- 
tion of so# a change, if approved, would require as^ple advance notice 
and an ’open period" to peradt all eajoloyee* affected to obtain hi# 
option coverage if they desired. 

7* Blood Donors 

Tuesday* 1 September, mm Blooteoblie Day at headquarters- 
There were 137 prospective donors vho contributed 134 pints of blood. 
Although this is slightly lower tarn: our usual number, ve believe this 
is a saasonal drop and that October will be aore typical of oar usual 

fhllAHh AtMLjAtifte. 

6^vsltSij6u« 

8. feg gnatts $&am 

l»e'rciJMi""fiooife opened on 1 September syad has been used every 
day since* She number of employees who have used the facility Is shown 
below* is addition, there have been over XX) visitors. 



2 September 

3 September 

k Cspte i ab er 

*. — ... 

pCp^eSKlTcr 

6 September 

7 September 

Total 



14 

16 

10 

5 

6 

-1 

66 


/s/ iiiamei.c D. Echols 

Krssett B. Echols 
Director of Personnel 


Distribution: 

0 & 1 - Addressee 
1 - IG 

/ - D/Pers SubJ 
1 - D/Pers Chrono 


OD/PersJ 


[8 September 1964) 
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